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We need everyone in the union to win the best outcome. 

If you're not a member, scan the QR code or click here to join now.

JOIN THE TWU TODAY

BEX workers are being told that our claims are unreasonable.
But the people leading these negotiations know better.

Border Express management now includes a former FedEx industrial relations head, and
a CEO who built his career in major unionised transport companies including Linfox.

They know that transport workers can have:

BEX LEADERSHIP SHOULD KNOW BETTER

IT’S TIME FOR A FAIR DEAL FOR BEX WORKERS
BEX workers just want the same respect, the same protections and the same opportunities
that workers across the industry are already achieving.

The new leadership at BEX has a choice: continue resisting workers' claims or deliver an
agreement that recognises the contribution BEX workers make every day.

SIGN THE PETITION
It’s time for BEX to listen to
workers. Sign the petition to
make your voices heard

Better wages
Stronger superannuation
Better job security

Stronger delegate rights
Better workplace protections

If these are reasonable asks at FedEx and Linfox, why aren't they at Border Express?

https://linktr.ee/twuaus
http://twu.com.au/join
http://twu.com.au/join
http://twu.com.au/join

	BORDER EXPRESS UPDATE
	OCTOBER 2026

	IF IT’S RESONABLE FOR FEDEX AND LINFOX, IT SHOULD BE REASONABLE FOR BEX
	BEX LEADERSHIP SHOULD KNOW BETTER
	IT’S TIME FOR A FAIR DEAL FOR BEX WORKERS
	SIGN THE PETITION
	It’s time for BEX to listen to workers. Sign the petition to make your voices heard
	@TWUAUS

	JOIN THE TWU TODAY



