FEDEX UPDATE

SEPTEMBER 2026

FEDEX WORKERS HAVE SPOKEN.
FEDEX IS STILL REFUSING TO LISTEN.

SAME AGREEMENT
GOING TO A THIRD VOTE

FedEx is ignoring workers again and
pushing its rejected agreement—
which is even worse— to a third vote.

o SLASHED PAY
The agreement would
deliver 0% increases for
June, July and now August.
o

REFUSAL TO MEET

[ FedEx is still refusing to
meet with your member-led
committee to negotiate a
deal that protects job
security and hard-won
conditions.

FedEx is trying to wear workers down.

TWU LODGES ANOTHER COURT
CASE AGAINST FEDEX

Today, the TWU lodged its second legal case
against FedEx, after workers reported the company
targeting people for exercising your legal
workplace rights.

That is adverse action—and it is illegal.

ﬁOUR LEGAL RIGHTS \

Workers in Australia have the legal right to
take protected industrial action, bargain and
stand together without fear of punishment.

This case is about forcing FedEx to obey
Australian law and respect workers' rights.

It follows the TWU last week lodging a
separate Good Faith Bargaining dispute in
Qe Fair Work Commission. /

But workers have already shown their strength by standing together for job security, fair pay and

protected conditions.

Every worker who remains outside the union makes it easier for FedEx to keep ignoring the workforce.

« Talk to your workmates about what's at stake (pay and job

security at the top of that list)

« Ask non-members to join the union.
« Vote NO to any future agreements.
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