SCT UPDATE

JULY 2026

SCT’S OFFER FALLS SHORT

Your TWU negotiating committee met with SCT management to receive feedback on your Log of
Claims. Instead of responding with a fair offer, SCT has rejected many of your key claims and
tabled a wage offer that falls well short of what workers deserve.

SCT’s WAGE OFFER

€ Consolidate agreements to
- Year1l: 3.5% X PEAMTEY 19 1187 SRR increase worker power

Job security engagement of

€ Clause conversion

9.5% pay | Year 2: 3% outside hire 80:20 ratio
Increase Delegates’ rights
Year 3: 3% update

Improved Parental Leave Commitment to Future of Work protections Pay grading
Women'’s advocate Job security, safe & fair rates & conditions clause Redundancy
Unforeseen Business Circumstances Leave Site rates that include subcontractors
Cultural & Religious Leave Dispute resolution process Higher duties conversion
Freezer allowance Disaster & Community Leave

This insulting offer does nothing to close the gap with the rest of the retail transport industry or

recognise the work SCT members do every day. Workers shouldn't be forced to accept lower wages

and conditions because companies compete by undercutting each other. It's time for employers
like SCT to help close the gap by investing in decent jobs, fair pay and secure work.

Attend yard meetings and have your say. Your organisers and delegates will be out on-site to
discuss your log of claims with you.

Join the TWU. The more members we have, the more pressure there is on the company to
make change. That starts with you and your mates becoming a member today.

O 0O ewuaus BOKAO

If you're not a member, scan the QR code to join thousands of
transport workers standing together for real change.
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