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Your TWU member-led bargaining committee has now completed the fourth round of negotiations
with PFD Foods. Members have put forward a strong set of claims to improve pay, strengthen job
security and lift standards but management continues to reject key claims that would deliver fairer
standards and help close the gap with the rest of the industry.

PFD REFUSES TO CLOSE THE
GAP, TIME TO FIGHT FOR IT
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We need everyone in the union to win the best outcome. 

If you're not a member, scan the QR code or click here to join now.

JOIN THE TWU TODAY

NEXT STEPS
Attend yard meetings and have your say:
Your organisers and delegates will be out on-
site to discuss your log of claims with you. Be
ready to make the pledge to take action to
win a fair agreement. 

Join the TWU. The more members we
have, the more pressure there is on the
company to make change. That starts with
you and your mates becoming a member
today.
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PFD’s WAGE OFFER

Year 1:

Year 2: 3.5%

Year 3:

4.15%

10.9% pay
increase*

TOTAL 
Over 3 years

3.25%

PFD’s PARENTAL LEAVE OFFER

vs.

OUR PARENTAL LEAVE OFFER

10 weeks primary carer & 2
weeks secondary carer

16 weeks primary carer & 8
weeks secondary carer

AGREED CLAIM
3-year agreement with June 2029
expiry

REJECTED CLAIMS
One consolidated agreement to
strengthen workers’ negotiating power

 80:20 ratio on outside hire to protect
secure jobs

20 days Family & Domestic Violence
Leave

CLAIMS UNDER CONSIDERATION
Higher duties conversion

Freezer allowanceCultural & Religious Leave

Disaster LeaveCasual conversionPathway to 15% Super

Custom & practice protections

Across the transport industry, workers are standing together to lift standards and stop the race to the
bottom. PFD has a choice: continue resisting members' claims or work with employees to close
the gap and deliver a fair agreement.

*NO CPI PROTECTION
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