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We need everyone in the union to win the best outcome. 

If you're not a member, scan the QR code or click here to join now.

JOIN THE TWU TODAY
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This year, over 220 TWU Enterprise
Agreements expire at the same time.
That’s over 60,000 transport workers standing
together to lift standards, end the race to the
bottom and stop client attacks on job security.
This is our moment to win industry-wide change.

NEXT STEPS
Attend yard meetings and have your say:
Your organisers and delegates will be out on-
site to discuss your log of claims with you. 

Join the TWU. The more members we have,
the more pressure there is on the company
to make change. That starts with you and
your mates becoming a member today.

Your TWU negotiating committee met with BEVCHAIN management to get their response to your
Log of Claims, including your endorsed pay claim. See their response below:

BEVCHAIN’S RESPONSE TO YOUR CLAIMS
Average earnings on all trainingREJECTED

UNDER
CONSIDERATION

PARTIALLY
AGREED:

AGREED

Future of Work protections from attacks on jobs

Parental Leave Woman’s Advocate Allowance Job Security

Casual Conversation after 3 months Productivity Allowance

20 Days Family and
Domestic Violence Leave

BEVCHAIN WAGE OFFER

Year 1:

Year 2: 1.5%

Year 3: 1%

3%

5.5% pay
increase

TOTAL 
Over 3 years

There is some movement on your claims but their
wage offer is disappointing and FAR below inflation
levels. This is why we need to build our strength and
use it to force a better offer out of them
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