
B A R G A I N I N G  R E F E R E N C E  D O C U M E N T

Australian Airline
Pilot Pay Reference
A comprehensive summary of base salaries, overtime mechanics, duty hour

allowances, and credit rules extracted directly from operative Enterprise

Agreements and Workplace Determinations — plus NJS A220 bargaining

proposals.

A G R E E M E N T S  C O V E R E D

▸ Qantas Short Haul — EBA9

▸ Virgin Australia — Narrow Body EA 2024

▸ Network Aviation — Workplace Determination 2025

▸ Jetstar Airways — Pilots' EA 2026

▸ NJS A220 — Company Proposal

▸ NJS A220 — Union Proposal

Prepared June 2026  ·  Figures exclude superannuation, income tax, and non-salary allowances unless stated  ·  NJS figures are proposals, not operative agreements



Qantas Short Haul — EBA9
Qantas Airways Limited / AIPA, AFAP · Effective 1 September 2026 rates · 13 × 28-day bid periods

OPERATIVE EA ANNUAL INCREMENTS

BASE SALARY SCALES — ANNUAL SALARY BY YEARS IN RANK

▸ CAPTAIN

YEARS IN RANK ANNUAL SALARY OT $/HR (÷782)

Year 1 $270,503.73 $345.91

Year 2 $277,814.63 $355.26

Year 3 $285,125.52 $364.61

Year 4 $292,436.50 $373.96

Year 5 $299,747.41 $383.31

Year 6+ $307,241.10 $392.89

Source EBA9 cl.27.2 Table

▸ FIRST OFFICER

YEARS IN RANK ANNUAL SALARY OT $/HR (÷782)

Year 1 $178,532.46 $228.30

Year 2 $183,357.65 $234.47

Year 3 $188,182.84 $240.64

Year 4 $193,008.09 $246.81

Year 5 $197,833.29 $252.98

Year 6+ $197,833.29 $252.98

Source EBA9 cl.27.3 Table · FO scale caps at Year 5

PAY MECHANICS

OT THRESHOLD (MGH)

60 h / period
Minimum Guarantee Hours per 28-day bid period (cl.27.3.2). Applies identically to
Captain and First Officer.

ADDITIONAL HOURLY RATE

Salary ÷ 782
Applies per credit hour above 60h threshold, × 13 periods. Rate derived from annual
salary (cl.27.5). Same divisor for CPT and FO.

RESERVE CREDIT

4 h each
Each passive reserve (rostered, not activated) credits 4 hours toward the 60h threshold
(cl.28.4.1). If activated and called out, minimum 5 hours' pay for a single day or the first
day of a pattern; 4 hours each subsequent day (cl.28.1.7(a)).

GROUND DUTY CREDIT (DPC)

60% of duty
Duty Period Credit: 60% of planned or actual duty period counts toward threshold
(cl.28.1.8). E.g. 8h ground = 4.8h credited.

DHA / ALLOWANCES

Nil (DTA / ODTA paid separately)
Domestic Travel Allowance paid when away from home base. Not included in salary
comparison as it depends on actual overnight patterns.

ROSTER STRUCTURE

13 × 28-day
13 bid periods per year. OT calculated per period then annualised × 13. FO scale cap
applies from first day of 6th year in rank.

130 X days per year — 10 X days per bid period × 13 (RM29.1). Up to 5 pre-allocated within the entitlement (RM30.1).
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Virgin Australia — Narrow Body EA 2024
Virgin Australia Airlines Pty Ltd / VIPA · Effective 1 July 2026 rates · 13 × 28-day roster periods

OPERATIVE EA FLAT BASE + PRODUCTIVITY

BASE SALARY & PRODUCTIVITY RATE — ALL YEARS OF SERVICE (FLAT RATE,  NO INCREMENTS)

▸ CAPTAIN

COMPONENT RATE (1 JUL 2026) NOTES

Annual Base Salary $298,908.58 All years of service

Productivity Rate $386.70 / h Credit hours above
trigger

Peak trigger (6
periods) 70 h / period 6 peak roster periods

p.a.

Off-peak trigger (7
periods) 65 h / period 7 off-peak periods p.a.

Source NB EA 2024 Pay Table & cl.30 Table 5

▸ FIRST OFFICER

COMPONENT RATE (1 JUL 2026) NOTES

Annual Base Salary $194,290.57 All years of service

Productivity Rate $251.36 / h FO-specific rate (cl.30
Table 5)

Peak trigger (6
periods) 70 h / period Same as Captain

Off-peak trigger (7
periods) 65 h / period Same as Captain

Source NB EA 2024 Pay Table & cl.30 Table 5

PAY MECHANICS

PRODUCTIVITY TRIGGER

70h peak / 65h off-peak
6 peak periods use the 70h trigger; 7 off-peak periods use 65h. Productivity is paid at
the rank-specific rate (not salary ÷ divisor) for each credit hour above the trigger.

PRODUCTIVITY RATE

$386.70/h CPT · $251.36/h FO
Rates are independently set in the EA for each rank (cl.30 Table 5) — NOT derived as
a percentage of each other. FO rate is 65% of Captain rate.

RESERVE CREDIT

4 h each
Each rostered reserve credits 4 hours toward the productivity trigger.

GROUND DUTY CREDIT

4.5 h per day
Administration and ground training duties credit a flat 4.5 credit hours per day toward
the productivity trigger (cl.34.3 Table 7).

DHA / ALLOWANCES

Nil (ODTA / IDTA paid separately)
Overnight allowances paid when away from base. Not included in standard salary
comparison.

SALARY STRUCTURE

Flat — no year increments
No seniority progression — all pilots receive the same base regardless of years of
service. New pilots receive the same base as 10-year pilots. Productivity is the variable
element.

150 DDOs per year — 11 DDOs × 6 peak periods + 12 DDOs × 7 off-peak periods (cl.20.1). Plus up to 8 selectable Priority Days Off (PDOs) per year.
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Network Aviation — Workplace Determination 2025
Network Aviation Pty Ltd / AFAP, AIPA, TWU · AG530144 · Operative 25 August 2025 · 13 × 28-day periods ·
A319/A320 fleet only

OPERATIVE WD SERVICE-POINT BANDS

BASE SALARY SCALES — A319/A320 FLEET (RATES FROM 15 OCTOBER 2026)

▸ CAPTAIN (cl.10.1.2)

YEARS OF SERVICE ANNUAL SALARY OT $/HR (÷767)

Commencement $240,467.77 $313.52

3 years $247,682.95 $322.92

5 years $255,112.26 $332.61

7 years $262,765.62 $342.59

10 years+ $270,648.59 $352.87

Source Det. cl.10.1.2 · 5 service points · 3% step 15 Oct 2026

▸ FIRST OFFICER (cl.10.2.2)

YEARS OF SERVICE ANNUAL SALARY OT $/HR (÷767)

Commencement $156,638.26 $204.22

3 years $161,337.41 $210.35

5 years $166,177.53 $216.66

7 years $171,162.85 $223.16

10 years+ $171,162.85 $223.16

Source
Det. cl.10.2.2 · 4 service points (FO tops at 7yr, no

10yr+ band)

PAY MECHANICS

AHP THRESHOLD

59 flight h / period
Additional Hourly Payment triggers above 59 flight hours per 28-day period (cl.10.6.5).
Simulator credit counts (max 4h/session). Ground duty also credited (see below).

AHP RATE

Salary ÷ 767
Per hour above 59h threshold, × 13 periods annually (cl.10.6.5). Salary used is the
pilot's current service-band salary from cl.10.1.2 or 10.2.2.

RESERVE CREDIT

Nil
Rostered reserve periods do not credit any hours toward the 59h AHP threshold.

GROUND DUTY CREDIT

1:1, capped at 2 h per day
One flight hour credit for each company-approved administrative ground duty hour
worked, to a maximum of two hours per day (cl.10.5.5).

DHA — CAPTAIN (15 OCT 2026)

$11.94 / duty hour
Duty Hour Allowance payable on all duty hours (sign-on to sign-off in any port, any
day). Per Schedule 1. Adjusted 3% on 15 Oct 2025 and 15 Oct 2026.

DHA — FIRST OFFICER (15 OCT 2026)

$7.77 / duty hour
Same structure as Captain DHA but at a lower rate. Both A319/A320 and F100/E190
FOs receive $7.77 from 15 Oct 2026 per Schedule 1.

117 RDOs per year — 9 RDOs per 28-day period × 13 (cl.20.1.1), with 4 pairings of RDOs per period.
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Jetstar Airways — Pilots' EA 2026
Jetstar Airways Pty Ltd / AFAP, AIPA · Effective 1 July 2026 rates · 12 calendar months · Narrow
Body fleet (A320 family)

OPERATIVE EA LEVEL BANDS · MONTHLY TRIGGER

BASE SALARY SCALES — NARROW BODY FLEET (TABLE 1  & 2 ,  RATES FROM 1 JULY 2026)

▸ CAPTAIN (Table 1, cl.41.2.7)

LEVEL ANNUAL SALARY EFA $/HR (÷787)

Level 1 $264,335 $335.88

Level 2 $272,265 $345.95

Level 3 $280,433 $356.33

Level 4 $280,433 $356.33

Source
JQ EA 2026 Table 1 · L3 = L4 in 2026; diverge from 1

Jul 2027

▸ FIRST OFFICER (Table 2, cl.41.2.3)

LEVEL ANNUAL
SALARY

EFA $/HR
(÷787) % OF CPT

Level 1 $147,234 $187.08 55.7%

Level 2 $158,601 $201.53 58.3%

Level 3 $171,818 $218.32 61.3%

Level 4 $171,818 $218.32 61.3%

Source
JQ EA 2026 Table 2 · Rates are independently set, NOT % of

Capt

PAY MECHANICS

EFA THRESHOLD

75 credit h / calendar month
Excess Flying Allowance (EFA) triggers above 75 credit hours per calendar month
(cl.41.4).

EFA RATE

Salary ÷ 787
Per credit hour above 75h/month, × 12 months annually (cl.41.4.2). Same divisor for all
Narrow Body pilots.

RESERVE CREDIT

Nil
Reserve periods do not count toward the 75h/month EFA threshold.

GROUND DUTY CREDIT

3.6 h per day
Ground duties credit a flat 3.6 credit hours per day toward the monthly EFA threshold
(cl.41.4).

DHA — CAPTAIN (HIGHLINE, 1 JUL 2026)

$12.96 / duty hour (opt-in)
Highline Pilot Allowance paid on all duty hours. Opt-in arrangement — pilots must
elect to participate.

DHA — FIRST OFFICER (HIGHLINE, 1 JUL 2026)

$8.42 / duty hour (opt-in)
FO-specific Highline rate (cl.41.9.3 Table). Lower than Captain rate. Same opt-in
structure applies. FOs who do not opt in receive no DHA component.

132 → 144 DDOs per year — 132 in 2026, rising to 144 by 2030 (cl.47.5/47.6).
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NJS A220 — Joint Union Salary
Proposal
Joint union position · July 2026 · 13 × 28-day periods · A220 fleet

PROPOSAL UNION POSITION

P R O P O S E D  SA L A RY  S CA L E S Current pay year (Jul 2026) · union scales escalate 3.0% p.a.

▸ CAPTAIN (5 levels)

LEVEL ANNUAL SALARY OT $/HR (÷780)

Level 1 · 1–3 yr $252,329 $323.50

Level 2 · 4–5 yr $263,855 $338.28

Level 3 · 6–7 yr $271,830 $348.50

Level 4 · 8–9 yr $280,046 $359.03

Level 5 · 10+ yr $288,510 $369.88

▸ FIRST OFFICER · 65% (≥1,500 hrs TT)

LEVEL ANNUAL OT $/HR % OF CPT

Level 1 · 1–3 yr $164,014 $210.27 65.0%

Level 2 · 4–5 yr $171,506 $219.88 65.0%

Level 3 · 6+ yr $176,689 $226.52 65.0%

▸ FIRST OFFICER · 60% (<1,500 hrs TT)

LEVEL ANNUAL OT $/HR % OF CPT

Level 1 $151,397 $194.10 60.0%

The 65% First Officer scale is defined to Level 3 (6+ years). The 60% rate applies

while an FO holds less than 1,500 hours Total Time; on surpassing 1,500 hours they

move to the 65% rate. An FO commencing with ≥1,500 hours TT is paid the 65% rate

from date of commencement.

K E Y  C O M P O N E N T S

TA R G E T  —  Y E A R  1

Total remuneration for a Year 1 Captain. $300,000
C O M P O N E N T S  B E I N G  E X P LO R E D

1 Reduction in Overtime Threshold 2 Duty Hour Allowance

3
Expansion and simplification of Flight Hour

Credits System
4 Reserve Credits
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NJS A220 — Company Proposal
National Jet Systems management bargaining position · June 2026 · 13 × 28-day periods · A220

fleet

PROPOSAL NOT OPERATIVE

P R O P O S E D  SA L A RY  S CA L E S

▸ CAPTAIN (4 bands)

YEARS IN RANK ANNUAL SALARY OT $/HR (÷780)

0–3 years $229,000 $293.59

3–5 years $233,000 $298.72

5–7 years $238,000 $305.13

7+ years $243,000 $311.54

▸ FIRST OFFICER (3 bands — published rates)

YEARS IN RANK ANNUAL OT $/HR % OF CPT

0–3 years $144,000 $184.62 62.9%

3–5 years $147,000 $188.46 63.1%

5+ years $155,000 $198.72 65.1%

P R O P O S E D  PAY  M E C H A N I C S

OT THRESHOLD

60 h / period

OT RATE

Salary ÷ 780

RESERVE CREDIT

NIL

Reserves do NOT count toward the 60h threshold. Significant departure

from the union proposal (4h each). Reduces overtime earnings materially

on reserve-heavy rosters.

GROUND DUTY CREDIT

NIL

Ground duty does NOT credit toward the threshold. Flight hours only.

Combined with nil reserve credit, this means only actual flight hours count

— dramatically reducing overtime compared to the union proposal.

DHA —  CAPTAIN

$18,000 p.a. flat lump sum

DHA is an approximation. Current figure assumes ~80 duty hours per

month due to reduced flying during slow aircraft deliveries; expected to rise

to approximately $22,000 at normal utilisation.

DHA —  F IRST OFFICER

$12,000 p.a.

DHA is an approximation. Current figure assumes ~80 duty hours per

month due to reduced flying during slow aircraft deliveries; expected to rise

to approximately $14,300 at normal utilisation.

130 Days off per year — as tabled in the company proposal.
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S E C T I O N  2  ·  B A R G A I N I N G  A N A LY S I S

Pilot Pay Gap Analysis

Head-to-head salary calculations comparing the NJS A220 Company Proposal against

each peer agreement at Year 1 and Year 10, using identical roster inputs across all

agreements.

NJS Enterprise Bargaining · June 2026

C O N T E N T S

1 Year 1 comparison — Captain & First Officer

2 Year 10 comparison — Captain & First Officer

S TA N D A R D  R O S T E R  U S E D  I N  A L L  C A L C U L AT I O N S

F L I G H T  H O U R S

65 h

D U T Y  H O U R S

100 h

R E S E R V E S

2

G R O U N D  D AY S

0

Inputs applied per 28-day roster period across all agreements. For Jetstar (12 calendar-month roster), flight and duty hour inputs are normalised to a monthly equivalent (×

13 ÷ 12) so all agreements are compared on the same annual basis.

All figures annual (base + OT/productivity + DHA). Super, tax and non-cash benefits excluded. Rates from operative EAs as at June 2026. NJS Company Proposal rates as tabled.



Pilot Pay Gap Analysis
NJS A220 — Company Proposal vs Peers

NJS Enterprise Bargaining · June 2026

FL IGHT  HRS

65h

DUT Y HRS

100h

RESERVES

2

GROUND DAYS

0

YEAR

1

C A P TA I N  —  A N N U A L  T O TA L  R E M U N E R AT I O N

# AGREEMENT BASE SALARY OT / PROD DHA TOTAL P.A. VS NJS CO.

1 Qantas Short Haul (EBA9) $270,504 $58,459 — $328,963 +$62,880

2 Virgin Australia (NB 2024) $298,909 $28,616 — $327,524 +$61,441

3 Jetstar (EA 2026) $264,335 — $16,848 $281,183 +$15,100

4 Network Aviation (Det. 2025) $240,468 $24,454 $15,522 $280,444 +$14,361

5 NJS A220 (Company Proposal) $229,000 $19,083 $18,000 $266,083 —

F I R S T  O F F I C E R  —  A N N U A L  T O TA L  R E M U N E R AT I O N

# AGREEMENT BASE SALARY OT / PROD DHA TOTAL P.A. VS NJS CO.

1 Qantas Short Haul (EBA9) $178,532 $38,583 — $217,116 +$49,116

2 Virgin Australia (NB 2024) $194,291 $18,601 — $212,891 +$44,891

3 Network Aviation (Det. 2025) $156,638 $15,929 $10,101 $182,669 +$14,669

4 NJS A220 (Company Proposal) $144,000 $12,000 $12,000 $168,000 —

5 Jetstar (EA 2026 · L1) $147,234 — $10,946 $158,180 –$9,820

NJS Company Proposal ranks last of 5 for captains — and 4th of 5 for first

officers.

NJS captains earn $62,880 less than Qantas Short Haul at identical roster inputs, and remain

below every peer agreement. First officers earn $49,116 less than Qantas Short Haul, sitting

above only Jetstar.

–$62.9K
CPT GAP VS QANTAS SHORT

HAUL

All figures annual (base + OT/productivity + DHA). Super, tax and non-cash benefits excluded. Rates from operative EAs as at June 2026. NJS Company

Proposal rates as tabled. Produced for NJS pilot bargaining. 1 / 2



Pilot Pay Gap Analysis — Year 10
NJS A220 — Company Proposal vs Peers

NJS Enterprise Bargaining · June 2026

FL IGHT  HRS

65h

DUT Y HRS

100h

RESERVES

2

GROUND DAYS

0

YEAR

10

C A P TA I N  —  A N N U A L  T O TA L  R E M U N E R AT I O N  ·  Y E A R  1 0

# AGREEMENT BASE SALARY OT / PROD DHA TOTAL P.A. VS NJS CO.

1 Qantas Short Haul (EBA9) $307,241 $66,399 — $373,640 +$92,390

2 Virgin Australia (NB 2024) $298,909 $28,616 — $327,524 +$46,274

3 Network Aviation (Det. 2025) $270,649 $27,524 $15,522 $313,694 +$32,444

4 Jetstar (EA 2026) $280,433 — $16,848 $297,281 +$16,031

5 NJS A220 (Company Proposal) $243,000 $20,250 $18,000 $281,250 —

F I R S T  O F F I C E R  —  A N N U A L  T O TA L  R E M U N E R AT I O N  ·  Y E A R  1 0

# AGREEMENT BASE SALARY OT / PROD DHA TOTAL P.A. VS NJS CO.

1 Qantas Short Haul (EBA9) $197,833 $42,754 — $240,588 +$60,671

2 Virgin Australia (NB 2024) $194,291 $18,601 — $212,891 +$32,975

3 Network Aviation (Det. 2025) $171,163 $17,406 $10,101 $198,670 +$18,754

4 Jetstar (EA 2026 · L4) $171,818 — $10,946 $182,764 +$2,847

5 NJS A220 (Company Proposal) $155,000 $12,917 $12,000 $179,917 —

By Year 10 the NJS Company Proposal ranks last of 5 for both captains and first

officers.

The gap widens with seniority — NJS captains earn $92,390 less than Qantas Short Haul,

and first officers $60,671 less. Even Jetstar, the closest peer, pays captains $16,031 more.

–$92.4K
CPT GAP VS QANTAS (YR 10)

All figures annual (base + OT/productivity + DHA). Super, tax and non-cash benefits excluded. Rates from operative EAs as at June 2026. NJS Company

Proposal rates as tabled. Jetstar FO at L4 (Yr10) per EA 2026 Table 2; DHA normalised for calendar-month roster (×13÷12). Produced for NJS pilot bargaining. 2 / 2


