June 2026

OUR LETTER TO SWISSPORT
CEO FOR SECURE WORK

Last week, following hundreds of workers signing a claim
for secure work at Swissport, we wrote a letter to CEO
Tony Filacouridis calling for:

1.Increase contracted hours for workers who are
regularly working hours equivalent to full-time
employment.

2.Establish a transparent and fair expression of
interest process for workers seeking conversion to
full-time employment.

3.Commit to secure, permanent full-time jobs where
work is regular, systematic and ongoing.

Swissport hasn’t responded. But it's clear that pressure is mounting, and the
more union members we have, the stronger our position to demand fair, safe
work at Swissport—and across the aviation industry.
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to say. But Swissport members are
fighting back.

Join the TWU. Hold Swissport accountable.

2026 is the year we fight to lift standards right across the
road transport industry and the more of us there are, the
more bargaining power we have.
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