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Wage increases that recognise cost of living
increases

Pathway to 15% super

Superannuation calculated on ordinary hours x CHR

Payment of Wages

Loading for Saturday of 20%

Increased meal allowance

Increased overnight
Back pay 

Penalties for payroll errors not rectified within 48 -
$50 per day

Casual Conversion

Compassionate Leave

Dispute Settlement Procedure

Consultative Committees

Individual Flexibility Agreements

Flexible Working
Arrangements/transition to
retirement

Delegates’ Rights Provisions

IMPROVED CONDITIONS

Negotiations for your new Enterprise Agreement are approaching. 
All Select Logistics workers must prepare to fight for fair
conditions, job security and respect at work.

FEBRUARY 2026

AND HAVE YOUR 
ENDORSE THE CLAIM 

To do this, we must put an end to
attacks on conditions by making your
voice heard. Endorse the claim below.

VOICE HEARD!

SELECT LOGISTICS UPDATE

KEY PRIORITIES

If you're not a member, scan the QR code or click here to join
thousands of transport workers standing together for real change.

JOIN THE TWU TODAY

Types of Employment to
include part-time

Hours of Work – Ordinary
hours to be continuous

Shiftwork Arrangements

Overtime

Breaks

Rostering Provisions

Public Holiday provisions

REMUNERATIONEMPLOYEE RIGHTS

Click here to fill out the form
and endorse the claim

twuaus.com/SL-claimendorse

ENDORSEMENT FORM
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