
PRIXCAR SERVICES 

What do you think a fair wage increase should be? 

5-8% 9-12% At least CPI

Here are a few things you can do right now to start making changes at work. Select what
you would like to do and we will be in touch.

What are the top 3 issues you would like to see addressed in your yard?

HAVE YOUR SAY ON YOUR AGREEMENT

All your responses are confidential and individual responses will not be shared
publicly or with your employer. 

Post-pandemic transport has remained challenging with skills shortages and the cost of living continuing to
rise with little relief. Transport workers keep Australia moving. Your hard work has delivered record profits to
your clients and bosses, particularly in the retail and manufacturing sectors. However, wages have not kept up
with the cost of living and we are seeing working conditions go backwards. 

Your Prixcar Services Enterprise Agreement (EA) is due to expire in 30 June 2026. We want to hear from you
about the changes you want to make at work, ensure your job security and dignity in retirement, how we can
unite as an industry to deliver transport reforms that will lift standards, and hold wealthy clients to account for
wages and conditions throughout their supply chains.

BARGAINING SURVEY 2026

TAKE ACTION

Other (please specify)

Please send me membership forms so I can sign up my workmates

We don't have a TWU delegate; I'd like to be a contact person for my yard

I will get a few workmates together to discuss how we can make changes in our yard

Other (please specify)

NOT A TWU MEMBER YET? 
 SCAN THE QR CODE TO JOIN TODAY

WE ARE STRONGER TOGETHER



Male Female

First name Last name

Address

Suburb

Email address

Phone number

Date of birth:

Gender:

Yes NoDo you identify as Aboriginal or Torres Strait Islander?

Which site/yard do you work out of? 

ABOUT YOU

ABOUT YOUR WORK

Postcode

/ / (dd/mm/yyyy)

YesAre you a TWU member? I'd like to join

Are you employed:

Full time

Part time

Casual

Owner driver

Labour hire

Outside hire/subcontractor

Are you a:

Local driver

Interstate/Linehaul Other (please specify)

Who are your major clients/contracts? 

Company employee

Ensuring job security so there
is no incentive to undercut or
undermine conditions.

COMPANY CLAIMS

How important are the following issues for the next round of bargaining?

Establishing workplace and safety
committees to build a better industry and
enforce our Agreement.

VERY
IMPORTANT

IMPORTANT SOMEWHAT
IMPORTANT

NOT IMPORTANT
AT ALL

Improving superannuation
contributions by my employer is
important to my retirement.

Securing conditions such as delegates rights
to represent you at work, paid training leave,
paid union meetings to keep you informed
about bargaining and inductions, to help
keep our workplace stable and skilled.

Do you work as:

Forklift

Warehouse

Mechanic

PRIXCAR SERVICES BARGAINING SURVEY 2026

Do you feel your current Agreement delivers standards that are fair for transport workers
and their families?

Agree Disagree

Do you think all transport workers should get paid the same rate of pay for doing the same
job?

Agree Disagree

Do you think wages should be taken out of competition and the gap in wages and
conditions closed between your company and their competitors?

Yes No

A strong dispute resolution clause for all
matters including maintaining 'status quo'
until the issue is resolved.

Prefer not to say


