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SEPTEMBER 2025

Hundreds of QGS workers have filled out the TWU
Bargaining Survey, and it's clear that we need to fight
for a better agreement.
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BROAD SUPPORT FOR:

More access to permanent full-time work
Labour hire restrictions and ratios

Increase in minimum weekly hours of engagement

Minimum manning levels
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More favourable higher duty conditions

D A more comprehensive classification structure

NEXT STEPS

Members will soon be asked to endorse a Log of Claims to be served on QGS and officially
kick off the bargaining process. Keep an eye out for further communications.

If you have any questions, please contact your TWU delegate or organiser.

JOIN THE TWU TODAY [=]

We need everyone in the union to win the best outcome. | =

If you're not a member, scan the QR code or click here to join how. 'E
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