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Your TWU member-led bargaining team met with Lindsay Transport to continue bargaining negotiations.

While there are some minor gains, Lindsay’s attacks on your wage, penalties, overtime or allowance
claims shows there is still a lot to achieve. The small progress that has been made has only been for
linehaul drivers, with nothing for local drivers and warehouse employees.

Every worker deserves a fair deal. And that will only happen if we all stand together and keep the
pressure on Lindsay Transport.

OUTSTANDING CLAIMS

8 Job Security 8 Safe Systems of Work 8 Overtime rates
8 WH&S Committees Q Shift penalties Q Major Change - Consultation
Q Dispute Resolution Procedures Q Rostering 8 Union Induction

Employee Promotion Commitment: Prioritising internal promotions and transfers, with all vacancies offered
to existing employees first before external hiring.

8 Ordinary hours for linehaul drivers to be calculated by time and not converted to distance

Superannuation increase for linehaul drivers Increased annual leave for linehaul drivers

Attend upcoming yard meetings to give your feedback on Lindsay Transport’s
attacks to your conditions.

The next meeting will be on Wednesday 5th of March 2025.
If you're not yet a TWU member, join today. Only when pressure is applied will

management move on your claims.

Every week more Lindsay workers are joining the TWU like never before to come together for
a better agreement. We have strength in numbers — now’s the time to join.
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